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HOW IT
STARTED



ABOUT
ESKWELABS

Eskwelabs is an online data 
upskilling school in the Philippines 
with the mission of driving social 
mobility in the future of work 
through data skills education. 

Founded in Singapore in 2019, 
Eskwelabs was launched out of the 
Antler incubator, with investments 
from Zalora Co-founder Magnus 
Grimeland. Eskwelabs is awarded 
by the Asian Development Bank as 
a winning solution for the “Digital 
Skills for Today's Workforce” 
challenge.

Eskwelabs is made up of a small 
team of dreamers and doers 
passionate about democratizing 
and redesigning data skills 
education.
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MANIFESTO

Talent is everywhere but opportunity is not. The opportunity gap will 
continue to widen as emerging technologies transform types of work and 
how they’re done. The future of learning and work is at a critical crossroad 
defined by an increasing divide between those who use technologies and 
those who compete against them.

Access to engaging and future-relevant skills education is then crucial to 
help people and teams thrive in that future. In Southeast Asia, where 
more than half of the population is under the age of 30, we believe data 
education can democratize access to meaningful careers for workers and 
sustainable competitiveness for companies.

At the same time, learning happens in all kinds of ways. Many learning 
environments, both in school and online, rely on lecture formats which are 
rarely engaging and effective for technical skills. Eskwelabs aims to 
enable participatory and active learning experiences so beyond acquiring 
in-demand skills, we can also rediscover the joy of learning and 
reinventing ourselves.
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We inspire, equip and connect people to 
opportunities in the future of work

through data skills education.

“



CORE VALUES
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Passion for Impact

We prioritize accessibility and 
affordability of a data education. 
We enable learners and our team 
with the tools, connection and 
confidence to create their own 
impact in movements like data for 
good and open source.

Learner First

We involve learners in the learning 
design process. We leave no learners 
behind. We encourage the love of 
lifelong learning and a growth 
mindset that focuses on outcomes 
and not merely certification.

Authentic Connections

We are intentional about setting up 
authentic connections amongst 
learners that fosters belonging. 

We give and are open to receiving 
honest feedback. We foster diverse 
communities that want to grow and 
learn together beyond Eskwelabs.



LETTER FROM CO-FOUNDERS

We started Eskwelabs because we personally experienced the 
question, “How can I find meaningful work?” This question is 
more urgent than ever in the post-COVID world where digital 
transformation has accelerated and millions have been either 
temporarily or permanently displaced.
 
During COVID, we worked on improving access to our program via 
free prep courses and targeted upskilling for vulnerable groups 
like freelancers. In 2020, we also increased our engagements 
with company partners both in helping them to buy and to build 
talent. We saw that learning is moving from the fringes to 
becoming a centrepiece of the work culture and employee 
experience. The crisis provided companies the opportunity to 
invest in their workforce as new technology-enabled roles. 

For learners, we saw that COVID presented unprecedented 
challenges like health concerns and anxiety, as well as 
longer-term impacts like the shift towards remote work. Skills like 
adaptability and flexibility beyond technical skills are also 
increasingly becoming the differentiators of workers who will 
thrive in the future of work.

In the two years of Eskwelabs, we reached 4,000 learners 
through free and paid programs and we are continuously 
innovating on our delivery model to embrace a larger set of 
learners. An estimated sixty thousand hours of learning have 
been delivered to learners who are about evenly split between 
men and women (while 65% of learners in analytics programs 
are women). 

HOW IT STARTED                       07



LETTER FROM CO-FOUNDERS

Employment tracking from data 
science cohorts also show that 
90% of learners find 
employment within three 
months of graduation, where 
they experienced a 50% 
increase in their pay. 

As we enter into our third year 
of operations, we are excited to 
bring onboard new partnerships 
to help us improve our impact 
outcomes at scale.

Life in 2021 is the most exciting 
and scary thing at the same 
time. We have so much at our 
disposal — opportunities to 
connect globally and learn 
anything online that our parents 
couldn’t even have dreamed out. 

But at the same time, the 
complexity and the demands 
from work are increasing. We 
are also looking for more in our 
careers than previous 
generations. 
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LETTER FROM CO-FOUNDERS

That’s what we see from learners at 
Eskwelabs: they want to earn and 
help their families, but they also 
want to find meaning in their jobs or 
even make a positive impact through 
their work. 

We believe that this is the call to 
action for educators and edtech 
entrepreneurs everywhere to step 
up and fulfill the purpose of 
education as it has always been—in 
service of preparing us for lives 
well-lived. 

We started Eskwelabs to build the 
world that we want to live in. And we 
are doing it with a social impact lens,  
because we know it is possible to 
bring business and impact together, 
and it’s just the right thing to do.
 
We would like to express our 
deepest gratitude to our team, 
mentors, instructors, partners, and 
advisors for shaping this journey 
together.

- Angela, Aurelien & Caleb 
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HOW IT’S
GOING



OUR PROGRAMS
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Data Science Fellowship

Our flagship program is a 12-week-
part-time bootcamp for those who are 
serious about working as data scientists 
in the future.

Our Cohort 1 Fellows became our first 
learners when Eskwelabs was founded 
in 2019. Back then, we still employed a 
blended learning bootcamp format. 
Two years later, we now focus on 
project-based learning, where our 
Fellows learn via 2-week data sprints. 
Since the start of lockdowns in the 
Philippines in 2020, our Fellows have 
been learning fully online.

Began: May 2019 | Total number of 
Cohorts as of May 2021: 7 Data Analytics Bootcamp

This is an 8-week program focused on 
teaching data analytics, data wrangling, 
data visualization, and data storytelling 
to both career shifters and career 
upskillers.

The original name of this program was 
“Business Intelligence SkillsCamp” or 
“BISC.” With our commitment to taking 
learner feedback seriously, we have 
evolved the modular approach of BISC to 
a learning format that finally matches 
this program’s data science counterpart. 
In January 2021, we rebranded the 
program and incorporated project-based 
learning via data sprints. Now, we have 
the “Data Analytics Bootcamp!”

Began: February 2020 | Total number of 
Cohorts as of May 2021: 4

“"I really appreciate the mentorship 
and for taking the time to teach us 
the ropes of data science. I really 
learned a lot from everyone, Fellows 
included!!!" 

— Cohort 6 Fellow

"It was an honor learning alongside you 
all! Honestly this online class is so great 
because it's super interactive and the 
Eskwelabs Team really pushes for social 
interactions. It wasn’t like a cold class that 
was just pure discussions and this is what 
I love about Eskwelabs. The socials and 
games after a very intense topic are kinda 
refreshing." 

— Cohort 1 Analyst

“



OUR PROGRAMS
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Aral-Aral

Aral-Aral, which means “study study” is 
one of the first learning experiences 
we’ve developed in Eskwelabs. 

Its friendly name has made it a flexible 
way to learn—today members of the 
Eskwelabs community know it as both 
the name of our online group of lifelong 
learners and the name of the free 
courses we offer. 

In the past two years we’ve had Aral-Aral 
Python, Aral-Aral Digital Careers, COVID 
Aral-Aral, and Aral-Aral for Data Science.

Began: July 2019

Aral - Aral +

This is an on-demand prep-course for 
aspiring data scientists. We developed 14 
Jupyter Notebooks where you can 
code-along and watch 70+ videos on the 
fundamentals of Python, Math, and 
Statistics for data science. 

We’re happy to say that up to this day, 
there’s no need to install Jupyter or 
Anaconda on your laptops or desktop 
computers. You can access Aral-Aral+ via 
a web browser. Eskwelabs does all the 
heavy-lifting behind the scenes; we run 
JupyterLab on our own website!

Launched: October 2020 | Designed by: 
Julias Las, Eskwelabs Data Science 
Education Specialist

““The Aral-Aral courses by Eskwelabs have 
been of great help to me as I began get-
ting into data science this year. Although I 
started with not much knowledge in data 
science, the Aral-Aral courses have taught 
me the skills I need, one by one, at a pace 
which I set for myself.” 

—Aral-Aral community member 
& Aral-Aral+ learner

““Aral-Aral+ takes online learning to the 
next level. It's not the typical learning 
platform we usually see in top MOOC 
providers. Aral-Aral+ provides a highly 
interactive experience with its software 
tools already built-in which makes it very 
convenient to learn from.” 

—Aral-Aral+ learner & Cohort 6 Data 
Science Fellow



OUR PROGRAMS
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Analytics SkillsCourse

We launched this basic data analytics 
program as a response to the impact of 
COVID-19 in the Philippines on the future 
of education and work. The focus has 
always been on social impact, and that is 
why we prioritized upskilling groups of 
people most affected by the pandemic. 

We’ve upskilled virtual assistants, online 
entrepreneurs, and stay-at-home moms. 
However, upon entering 2021, this 
program gained traction with the support 
of sponsors like the Project Inclusion 
Network, a non-profit organization
supported by the Unilab Foundation, to 
deliver the program to diverse learners, 
including those who are persons with 
disabilities.

Began: March 2020 | Total number of 
Cohorts as of May 2021: 5 

Hacking Vocational Training

Eskwelabs’ commitment to increasing accessibility to education is our guiding 
principle in developing new learning experiences. We have made strides in the last 
year to develop and launch data analytics programs which have reached non-
technical audiences and we continue to innovate our delivery models to embrace a 
larger set of learners. We have learned that cohort experiences drive learning 
outcomes and job placements. We recently launched a beta version of a learning 
subscription in March 2021 which allows for community-driven learning. 



MILESTONE
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Education Philosophy

Eskwelabs believes in employment-focused project-based 
learning. This means that we focus on useful skills that can be 
used in a professional context, rather than abstract theory. We 
teach through experiential learning, hands-on practice, and 
portfolio-building rather than lectures and exams. We believe 
that anyone can learn 21st century data skills to succeed in the 
modern world, with the right mix of curiosity and learning 
environment. 

We are committed to providing that learning environment where 
all prospective learners can feel safe and encouraged to develop 
new skills, make connections with like-minded peers, and even 
change their life direction. Our pedagogical principles can be 
summarized by the six principles below which we strive for in all 
our programs:

Eskwelabs Pedagogy
Fun & Engagement
Learning shouldn't be 
boring — it's much easier 
to learn something new 
when it's exciting and 
fun!

Self-Development
Learning is not just about 
new technical skills, its 
about growing yourself 
as a person holistically!

Mentorship
To us, learning means 
having approachable 
mentors who can guide 
you on your journey.

Project-Based Learning
Eskwelabs believes in 
learning by doing 
realistic projects, which 
are at the core of our 
learning  experiences.

Community
Learning shouldn't be 
lonely! Eskwelabs 
focuses on learning as 
part of a community.

Social Impact
Eskwelabs is committed to 
applying knowledge for the 
betterment of the communi-
ties we are part of.



MILESTONE
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This education philosophy complements the philosophy of 
Eskwelabs to democratize education by making challenging 
technical skills accessible to people of diverse backgrounds, at an 
affordable cost, and taught in a manner that makes learning a 
pleasure rather than a chore. 

We are passionate about lifelong learning, but we’ve all also 
suffered from some of the difficulties with online learning 
platforms and traditional education systems alike—these are the 
difficulties we want to resolve with Eskwelabs. Our commitment 
is to build the learning school that we wish had existed when we 
first started our learning journeys!

Eskwelabs Pedagogy Certification

Eskwelabs was recently certified by the 
Education Alliance Finland, a European 
education evaluator that focuses on 
assessing whether technology-driven 
learning solutions conform to 
international standards in education 
and pedagogy. Our pedagogical 
approach was evaluated as “Excellent.”

Our bootcamps were judged to provide “an intense, engaging 
learning experience [with] well-thought goals and schedule” with 
a special notice to the “social interaction and group work” which 
were judged to be “really great aspects of the Bootcamp.” We are 
excited that this evaluation validates the hard work that our 
instructors and teams put in to make our learning experiences 
fun, social, interesting, and effective at teaching some of the 
most challenging yet rewarding skills in the modern world.
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Whenever we design courses, we fit them to a competency framework 
that reflects the questions we ask ourselves of how we can help our 
learners become well-rounded and high-value data scientists or 
analysts. This competency framework is shown below, and applies to all 
our courses, regardless of the skills being taught. We believe that these 8 
topics are important for a 21st century citizen and data professional of 
any level.

Competency Framework

Statistical & Mathematical  Reasoning
Do you understand how data works?

Data Processing & Programming
Can you process and wrangle data 
effectively?

Analytical Thinking
Can you apply quantitative tools to 
derive insights for your audience?

Visualization
Can you represent data in beautiful, 
intuitive, and informative ways?

Data Storytelling
Can you communicate data results in a 
public setting?

Productivity
Can you work and learn effectively?

Professional Development
Do you have the mindset and behavior 
to continue growing as a data 
professional?

Ethics
Do you understand the ethical 
considerations of data use?



All of our courses also heavily involve working on amazing projects that 
can be added to your portfolio to impress prospective employers. 
One example from the Data Analytics Bootcamp is seen below. Our 
graduating Data Science learners also present their capstone projects 
publicly. Those projects can be viewed here on our Youtube channel.

MILESTONE
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https://www.youtube.com/channel/UCNQMYn4R6Stvn0tu7QWqxPA



MILESTONE

Data Analytics Bootcamp

Instructors & Mentors

Mentors

Instructors
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Lex Tanganco
Data Analytics 
Program Lead

Eskwelabs

Liz Zubiri
Mobile ERP Deployer 

Médecins Sans 
Frontières (MSF) France

Karen Sanchez
Freelance IT Tutor; 

International 
Training Agency

Carlo Figueroa 
Product & Data Analyst

PayMongo

Marc Uy 
Senior Business Analyst 

Shopee Philippines

Renz Cabanto 
Business Intelligence Analyst

Ninja Van Philippines

Lucky Nieves Mores 
Data Analyst 

Reed Elsevier Philippines

We leverage industry professionals to mentor learners during their 
project-based learning journey. Meet some of the professionals in the 
lineup of our instructors and mentors from the past year. 



MILESTONE
Data Science Fellowship

Mentors

Instructors
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Julia Las
Data Science 
Program Lead

Albert Yumol
Data Science

Instructor

JC Peralta
Data Scientist

AC Energy

Caleb Tutty
CTO

Eskwelabs

Patrick Kyle
Machine Learning 
Engineering Cadet 

Mynt

Rhey Ann Magcalas
Software Engineer 

Ring Central

Aaron Sta. Clara 
Data Scientist

Meralco

Alyssa Ty 
Data Analyst

Rappler

Patrisha Estrada 
Data Analyst

Rappler

Patrick Nuguid 
Data Engineer

Country Funders 
Finance Corporation

Justine Padayao 
Production Planning 
Supervisor, Ramcar 

Technology Incorporated

Rodel Arenas 
Master of Science in 
Computer Science, 

Ateneo de 
Manila University

Danilo Jr. Gubaton 
Data Analytics Officer, DAVI



MILESTONE
Technology

It’s been a busy year for the 
Eskwelabs Tech team!
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As the Data Science partner for the 
AIM THINC incubator we get to meet 
with some of the Philippines’ most 
interesting budding startups. With a 
little matchmaking from Eskwelabs, 
our students and alumni can choose 
to work with these startups on a 
project. The Tech team supports 
putting their machine learning 
models into production—where they 
can have a real impact.

Our team also helped launch 
Aral-Aral+, a product designed to 
give each student their own 
cloud-based environment to try out 
Python for Data Science at their own 
pace with supporting videos from 
some of our rockstar 
instructors.

We have also been working to open 
source a set of tools which will 
integrate these notebooks with our 
Learning Management System and 
a notebook marking tool named 
Otter to automatically grade 
exercises in real-time.

We rebuilt our website—now 
powered by a dynamic content 
management system, and have 
deployed hundreds of incremental 
improvements.



MILESTONE
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Eskwelabs also upped our own analytics game, aided by the supremely 
competent Comms team, to better understand how our potential learners 
interact with our web platforms and implement the foundations for 
robust A/B testing.

We’ve run internal Tech hackdays and experimented with tools—some of 
which are more successful, others of which have taught us valuable 
lessons. Our internal Learning Circles included spurring discussion on 
how to adopt Agile best practices, and our Brown Bag sessions have 
supported building a culture of knowledge-sharing.

Technology

Daniel Estropia, who has previously 
led teams in building digital products 
in healthcare and education, has also 
joined our team this year, injecting UX 
leadership into Eskwelabs. 

We have engaged in user and UX 
research, developed personas, and 
applied a deeper level of thinking to 
how technology can support crafting 
delightful and meaningful 
experiences.

Our roadmap for the next 12 months 
is exciting. Eskwelabs has 
opportunities to reach more diverse 
audiences and share a love of 
learning and a love of data. Through 
grant-supported projects we will 
explore mobile-only chat-based 
learning experiences as an innovative 
approach to delivering educational 
content.

We look forward to learning together 
over the next 12 months,

- Caleb Tutty



WHAT’S
NEXT



For Companies

How to work with us

We work with companies to help them build and buy data talent, as well 
as co-design project-based learning experiences that best reflect 
on-the-job challenges. 

Data Talent Partnership

Eskwelabs will facilitate the introduction and outreach of companies 
to our students and alumni.
 
Through networking sessions, partners receive early access to               
emerging data talent.

Through resume books, companies can easily get a glimpse of the 
potential of our students through their resumes and project 
portfolios.

Team Upskilling

Workplaces are becoming the next space for learning as more of us 
are in need of reskilling and upskilling on the job. Many of our 
partner companies were already at the start of digital transform
ations prior to COVID-19, and due to the pandemic, they vaulted 
forward in digital adoption in a matter of months. 

Eskwelabs creates bespoke upskilling programs for partners who are 
looking to upskill existing teams in technical and non-technical roles 
as a core part of the digital adoption strategy. We’ve created bespoke 
data upskilling academies for companies in sectors like hospitality 
and Business Process Outsourcing (BPOs). 
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We work with partners to increase accessibility for learners, close the 
learning-to-work gap, and contribute to the data for good movement. 
Reach out to our partnerships team at partner@eskwelabs.com. mailto:partner@eskwelabs.com



Co-Design Learning Experiences

Eskwelabs focuses on hands-on, project-based learning, as opposed 
to traditional theory and lecture. We teach applied data skills through 
a combination of foundational instruction and student 
exercise, all focused on a specific use case.

Students work on this specific use case through the entire time 
period which we call a “data sprint”—modelled after tech sprints and 
Agile principles used by the world’s top data science teams.

We let industry needs drive the use cases we teach in these data 
sprints. We’ve worked with companies in the innovation ecosystem 
who are leading the disruption in sectors like retail, media, finance, 
and more to guide the most relevant use cases for our learners.  
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For Industry Leaders

Share your skills through teaching and mentoring

Project-based learning means we partner with industry 
professionals to facilitate the learning experience. We’ve built a 
diverse network of practitioners who work at the intersections of 
tech, data science, and business. These professionals lead the online 
instruction delivery portions of our part-time data science and data 
analytics bootcamps.

These instructors and mentors contribute their work experience to 
develop the new leaders in the industry. They teach and mentor our 
learners to acquire the necessary skills for data science and business 
analytics, while motivating them to achieve their goals and grow as 
successful individuals. Our mentors and instructors also develop 
their professional and leadership skills in pedagogy, curriculum 
development, and lesson plans together with our education team. 
A large portion of our mentors also come from our alumni community 
after they have gained work experience on the job. They understand 
where our learners are coming from having been there themselves. 



For Schools, NGOs, & Government 

Access free content from 
Eskwelabs

We made our pre-courses 
available directly to students 
around the Philippines through 
partnership with school-based 
groups.

We continue to look for 
opportunities to complement 
materials in the traditional 
education system to prepare 
graduates for the world of work.

Grow data talent for good 

Our learners know that their skills can also be used to serve their 
communities. Since 2019, 50% of capstone projects conducted by 
Eskwelabs Data Science Fellows have been on topics related to United 
Nations Sustainable Development Goals (SDGs). 

We have been able to formalize partnerships with Omdena, a global 
platform for collaboration for AI professionals, which many of our alumni 
participate in. We also partnered with the UN Sustainable Development 
Solutions Network to bring an SDG-focused data for good hackathon to 
the public to assess the Philippines’ progress on SDG indicators. 

In 2021, we participated in the launch of the Data for Empowerment 
Alliance, which convened experts and practitioners from the private, 
public, and civic sectors in the Philippines to propose a robust public data 
ecosystem. Finally, we launched a Data for Good Scholarship in 2019 to 
support learners who work in public sectors to learn data science skills. 
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For Media
The story of Eskwelabs is still ongoing. As it unfolds, we have seen our 
learners from different backgrounds thrive in finding their purpose at 
work, gain confidence over skills mastery, and become more hopeful 
about ways to succeed in the future of work. If you want to work with us 
to tell the story of Eskwelabs and our learners, reach out 
to Francine Tan at francine@eskwelabs.com. 
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We have been featured in local and regional publications

For the information (mission, 
products, recent press) you 
might need when covering 
Eskwelabs, here's our Media Kit.

VIEW HERE

For the brand assets (logo, 
photos, videos) you might need 
when covering Eskwelabs, 
here's our Media Materials Kit.

VIEW HERE

mailto:francine@eskwelabs.com

https://www.notion.so/franeskwelabs/Eskwelabs-Media-Kit-740b18c9d79949778abfa4fb9b149162 https://www.notion.so/franeskwelabs/Eskwelabs-Media-Materials-Kit-4e83�990ae54692b5c6d331ea609fca



Democratizing the future of 
work by redesigning 

skills education.



What’s next for Eskwelabs?

We are in the process of building 
learning experiences that can 
embrace a larger learner population 
to equip them in skills relevant for 
the future of work. In 2021 and 
beyond, Eskwelabs will be focused 
on innovating on different delivery 
models to serve diverse audiences. 
Expect to see innovations from us 
that create digital learning spaces 
and communities. And we hope you 
will come along the journey!



Eskwelabs Closing Letter

Someone wise once said, "Tell me and I forget, teach me and I may remember, 
involve me and I learn." 

The Eskwelabs team is made up of dreamers and doers who love to learn. We may 
be a small team for now but we're really hands-on and literally involved in each of 
the learning experiences we've been putting out into the world. Whether it's one of 
our bootcamps, learning subscriptions, free courses, or corporate upskilling 
initiatives, we all have a piece of our hearts in each. 

We come from various backgrounds, and with our own stories as to why we have a 
personal connection to education. There is so much joy in learning. There's magic in 
seeing our own personal growth because of the knowledge, skills, and experience 
we pick up along our professional journeys. And it's an indescribable feeling when 
we see the people we love and care about the most—our friends and families—thrive 
because of how education has made a difference in their lives.

Each of us have seen the power of education firsthand. We never forget the smiles 
of our learners, the twinkle in their eyes when they learn something new, or 
rediscover parts of themselves they thought they've lost. We memorize our learners 
by name, their faces come to mind faster than their student ID numbers do. 

We experience awe when we witness our learners doing their first presentations, 
and we shed tears of joy at their very last ones in our programs. We cherish the 
moments outside classes, when we get to know their heart even more than what's 
inside their head. We celebrate every graduation. We do a happy dance after every 
orientation. And when a Cohort list is finalized, we rejoice—the feeling never ever 
gets old. 

To all our learners, from the ones we've upskilled in our bootcamps and free courses 
to those we've had the pleasure of training in our corporate upskilling initiatives, 
thank you for trusting us with your learning journey.
 

You inspire us,
Eskwelabs Team



Eskwelabs Team

Angela Chen
Co-Founder, CEO

Aurelien Chu
Co-Founder, COO

Caleb Tutty
Co-Founder, CTO

Thea Trillanes
Partnership

Associate

Julia Las
Data Science 
Program Lead

Lexxel Tanganco
Data Analytics
Program Lead

Albert Yumol
Data Science

Instructor

Eduardo Edralin
Education

Operations

Isabela Lumba
Brand Designer

Kayla Gow
Brand & Program

Producer

Francine Tan
Associate 

Communities
Manager

Ian de Jesus
Full Stack
Developer

Daniel Estropia
UX Designer

Gerardo Catangui
Community Strategy

Associate

Jackie Pugay
Engagement

Associate



CONTACT US
www.eskwelabs.com
partner@eskwelabs.com
Facebook
Linkedin
Substack

mailto:partner@eskwelabs.com

http://www.eskwelabs.com

https://www.facebook.com/Eskwelabs/

https://www.linkedin.com/company/eskwelabs/

https://eskwelabs.substack.com/


